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Key findings

ustitmsipoltingogtkpihsghskKsgl---

B)rzncd k&l Ge bSara* R0 BeiBa §-a9e%obtheir

8P &S0, ) rid8&l) iy I HYIID s[4 90 Y& ahe
tWein0) iy ¥ x:0d ath§-d' A8 98 Tl @ it gy)BAancial
paB1ni0chat bbbty 5420412 Phsy PA4n (@.)rié'Bdse
IR SN(%ANEI@ T TOYIRNQ HE) ). the B2 year.

€ekgolksatpltwpevp

X4t jibahdeble 6 do'd o &l 9d+o i Wbl 'h@ek the

065 ST EF 6. ¥othEe Sim BT '6p E)2ti)18:8+{B Bt5y&-96d for
trathy, i A edaRAEFG (i Gt S 510ing)s. (k. &) X{) @b atidreand
88{6 i) itk 1hDtes5E6 Aidha: & 61 Be2wWy. By *finance
58465 -Eaty (Y66 Hta8iit s/ paphid'¢. 59816 Mo cElidiN & &nd
rEn)54l 6596 () 1y {89t e5s66' Aie4i51€a91 586béwhat

88{e i t&d. Thie\s5dl< 'dXpFécvaNeirabrbpar(@d &3make
Sonificatt(@)ede(otd6&: BAAI BB(@TBE)S0N): (P Hekt-CB56ars.

BS(. (¥, P50 Uh)s. PBOOBSSS) isn(t 8GR 1484 08 fiydntle
K566 BI9G(CL69. 58(0 bRt %6 PBOtBBAhETIBATacess
Br&d (Ve (L[ COhPALRIT) DIZS()n. Of. (9e) 6 teat86 Hent
BESteesAWMIl(3aKEIB Gt -B562 GBBG @Y fnarite

B &S BEIG( (VB8 ©f ()6 76 esses(4I6:SR)Be-9dme
i5aR64I'9682"

D@ el s 58 @USHoRN TS8R SA & SAs86F eduracy,
BB BISdy (st 518 5 (6. DAy CUBe 06810 (9.
ot BB ST (Tl O+ TG (U By SB0) S & ) (b (F66.
tQTBary SA(EABR 0N, BFEH S4(YbOBEN||IB( Bl 6: Rij AB6'
QT Y- SOHITED.




The 2025 Finance Leader Outlook

Key findings

shipgnrgminoinikgiienkit Vateh)t

BiAaic88:3d 2855851385, 48@N L4138 > @=4<A-38@/8 BiAaAc8 83 2Bs-p R A BH@ YK AdinAB@s8, A-=3<538
Py OBAAES A28 NS SsERIF4. BA@8413a@9><A.*58  tHE =85 HIGABS@38418aA RHUBiS=FER>=, @=,4," ABS
fiAaAc8 82PartraOBALYS e ARO@TABI 63 ABBER3= 3A-328  jRA@+SSW3FRY=HE. BE5)B fak 8/<-388

& 803h 1B @A <B4k V2B cBBHIRMBHRAIRIA 4841 <4841 3, = S@ R0 E5(5665 2<1 BiE8ay At BkBpadC,; 4.8<A28
c@BpaA/ASBret @GBS H@ 9841 853841=3<45)76 r34BAArAM)Bt @BAREASAIER; IxABLFR#@R28C38@>3A8

: L _ QBB reBBrwIRNGHE@HR( ABB#41H8148<--@?A4,AB8
C@Yafic358<388A8WSs s @R58F4RBES@MIG<22=355,AB8 IO 8RARBITH@ORSIEAB| 23c8@I45 @ 2=- ABS

e 3858 PriY Bhde=RsABBB#4j42354\38; 8 ABE<R9s. @=8=@:3)8 .
28 <3 Rar43 o8 @UBIOR5sA8FFEP8re-Rr<hB3@ b41=3<458C.8 LR LA SR D L R
a8Ar855ABTRAN R a8irs2, ABGDSRIEUAI8@ S4B 3,413=854,;;8
HArk((ABBA@BIARSTH4rA2RVARSBUB@>89341@2584@8

ad8r3558v &3 Bxd58 @M ENANSHIS r@AR AB 8o 3ked03;.84@84139)8

D@ =85 Pren398AUcy B RBTHBiYH4IB1Bx$3:8kRRB58; @ @ (84@8

Bxp8rid 5BBH L@ SBorB8H @A BHAAIR 183« 3, BHABC38<8%3A2@=8

HarA8<8n@anyAiig30yc@.33)776

(/’
«®




The 2025 Finance Leader Outlook

Financial
management
priorities



The 2025 Finance Leader Outlook

Financial K&95hg 21 696 bBdasB Tlo)ddnas
management ang0BAn8 1) 2ARZBR /o
priorities

Kepdig Hifd 202 & dimAYigy svaldeysa\gidr Y rdbr
bidnifid2 cashiffoMbpmagygémentdngd arglvr
gllobatjdg YeyabrGesiegeshpinyt.\WlirsQEO CqMjp

B g o Pag OwHodaagvigDyvakiv AdE Agifw@aqgVQjKg
EhavieAE A6 Ejio HeaiejE 0 M3 B OeptDayvqQCw T JE
prdFIME@ Q) KEF gt topt DB B CEMIEAqVIE ™
plantiEd BAdwRIlgeiE\aQHOIQ@emdETigd O JEAQ>C:
wiTapetys (3 HOIA g gDie SREIEMM C>q<?OJECO(
deFdodEONo

| EG0IG@uBiOMavIEMERTCs QBN ICH09=QWEgMjo
IECSOMDEEMBGKSMEqMatl apéinEs JwQqgj=C>
pridjFt v RN M Hg= QEaRdjg JEF>CwOCq [ -‘
= SOMDEENMDeXEq a@drte)j>IMICOqKa Ly i\ . |
Brail EMid B 3 AvjrepkEfe CwaiFkqIEICOMDCEMO., [ Pt 1
Sty pigerilps] MLICQEH OB gk; @qOMw ==
Fi3 Bghaden«®h G EM@owEdqRitwC>0OCF?>IMHNumm




The 2025 Finance Leader Outlook

Priorities and resource incréases for financial operations in 2025
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Eppectativn€ for financial ¢pdratidns+o be digftally automated in the next 3 years

Financial reporting

Accounis payable

Cash fiow management

Buclgeting and financial planning

Monthly/quarterly close process
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Accounts receivable
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Benefits of financial automation
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Gbérsecurity
and fraud
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Financial security tools currently in use
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Pedicat2d cybersecurity
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Talent
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Talent
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